For many teachers, one of the biggest challenges relates to behaviour -will the pupils behave? What if they don't? How do I get them on-side? What about dealing with low-level disruptive behaviour -never mind more challenging, confrontational behaviours that might arise?
Some Key Principles

The only behaviour you can ultimately control/change is your own
Perhaps a daunting truth but short of placing a gun to the heads of our pupils, we cannot force them to change their behaviour.
Don't assume -'When I assume I make an ass out of you and me'
It can be easy to assume that the pupils know, or should knonw, how to behave. It's critical that we are explicit with our pupils as to what behaviours we expectwhich leads us onto:
3. Model the behaviour you wish to see from the students The more they see of the behaviours you want being modelled by you, the clearer idea they will have as to what exactly they need to be doing -and how to do it.
Prevention is better than cure
A cliché -but one that is very true. As well as have a plan of how you will address inappropriate behaviours, it's critical that you also have a clear plan as to how you are going to promote appropriate behaviours. Focus your energy on this and implementing it and you might be surprised how it reduces time and energy being spent on dealing with 'issues'.
Catch them being good
This is founded on good psychology. Pupils want to know how they will be noticed in the classroom -and the more recognition that is given for behaving appropriately, the more likely they will behave so.
Keep interventions as least intrusive as possible
When you do have to intervene, do so in as least a confrontational manner as possible. Consider having a hierarchy of responses -many schools include these in their behaviour policy eg refocusing the pupil with 'the look', a reminder (perhaps given quietly)
Focus on the behaviour not the individual
It can be very easy to personalise behaviour -to take it personally as if the pupil has something against you and/or to forget to separate out the behaviour from the pupil.
Relationships, Relationships, Relationships
These are a key foundation stone of effective teaching and learning -getting to know your pupils and fostering good relationships with them is fundamental.
Learn to forgive yourself
You will make mistakes -and on bad days perhaps more than you would like. It's essential that you remember that you are only human and as such aren't perfect.
Ask for help
Teaching can be quite an isolated job -you get into your classroom, close the door and 'get on'. If you find yourself struggling with a behaviour issue, don't go it alone. Find a colleague who will listen, offer some practical ideas and also help you to identify what you are doing that is working.
Some Practical Suggestions
What follows are some practical ideas that will help you to embed these principles into your classroom practice. Tweak them as you wish, taking into consideration your own teaching style and also the age/developmental ability of the pupils you are teaching.
(Please note -further ideas on many of these suggestions can be found in the 'Resource Library' section of behaviourwall.com.)
1. Establishing expectations What do you expect from your pupils? What do you think they expect from you? How can you create a classroom contract/charter that everyone buys into? All too 'rule-setting' often follows a pattern of the teacher asking or telling the pupils what rules are going to be followed in the classroom. The pupils will trot out the usual 'Put your hand up', 'Don't call people names' etc etc -and there can be a sense that they aren't really buying into it. A more creative, engaging way to do this is through the use of 3-cornered contracting. Essentially this is a way in which you, the pupils and any support staff working in your classroom establish a real clarity as to what is expected from one another. 
2.Scaling
This is one of the simplest and yet most powerful tools for helping pupils and staff alike to reflect upon how things are going. Teaching it to pupils takes very little time and, once established, provides a shared language with which you and they can review how things are going in the classroom. (You can also use it with individual pupils to help them reflect upon their behaviour and/or learning.)
1___________________________________10
Quite simply you create a scale 1-10, where 10 is the best things could be and 1 is the complete opposite. Spend some time with the pupils teasing out what '10' would look like -get them to be as specific as possible.
(Some teachers have adapted this for younger children by having pictures instead of numbers.)
Having established this as a parameter, you can then review any lesson, day or week using it -get the pupils to scale how a lesson is going at a certain point -and ask them what they need to do to help nudge it up a point or 2.
Self-Esteem -Plan your strokes
We all need to be noticed -and children/young people are no exception. Every pupil in your classroom will want to find ways to get your attention -some will do so by doing 'good' work and 'behaving themselves' -and others will look for negative attention. How we provide recognition is referred to as 'strokes' -and as a teacher you will create a stroke culture within your classroom. As such, pupils will soon get a sense as to how they can get your attention -your approval, disapproval, acceptance and possibly rejection (for those particularly vulnerable youngsters) Think about your own classroom -how will you provide strokes for the pupils?: 
Routines
Routines help establish a sense of order to a classroom -and enable pupils to learn to become more independent and to take greater responsibility for their learning and their behaviour. Which routines will you have for: -Entering the classroom -Equipment -getting it out, putting it away -When pupils need help with their work -When they've completed a piece of work -Leaving the classroom (eg do they stand behind their chairs?)
Seating plans -where do you want the pupils to sit? Will they always sit in the same place? Is there room for negotiation with pupils? If so, what are the non-negotiable conditions?
Be prepared to spend time and energy training up the class in these routines -stick with it and you will be rewarded in the longer term because they will become far more independent and in less need of being reminded/nagged!
Hierarchy of interventions
As and when inappropriate behaviour arises, being clear as to the different levels at which you could intervene is extremely useful. You will need to link this in with your school's behaviour policy and consider how this can be implemented within your own classroom.
Where the behaviour isn't presenting an immediate threat to safety, think about how you can aim for what Bill Rogers refers to as the least-intrusive approaches. These include giving attention to those pupils who are on task; moving over quietly to the pupil who needs refocusing and providing a reminder as to what you expect; using 'the look'.
Imagining a continuum, moving from these least intrusive strategies through to the most intrusive approaches (eg removal from classroom) can help you to keep a more positively balanced classroom environment.
